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Cyber security reporters

An independent, reliable guide to online education for over 22 years! Copyright ©2020 GetEducated.com; Approved Colleges, LLC All Rights Reserved A new study has shown that when it comes to cybersecurity, small business owners think it's important to be ready but not really do anything about it. It
turned out that 77% of small business owners said the company was safe from cyber threats such as viruses and spyware, but 83% did not have an official security plan. The study, which was conducted by the non-profit National Cyber Security Alliance and web security company Symantec, surveyed
1,015 small and medium-sized businesses nationwide. Small businesses need to make plans to protect their businesses from cyber threats and help employees stay safe online, NCSA Managing Director Michael Kaiser said in a statement. In fact, 66% of small business owners are not even concerned
about the cyber attack - despite the fact that 73% of businesses surveyed felt that a secure internet connection was key to their success, and 77% believed that strong cybersecurity helped the company's brand. When asked what is holding these companies back from implementing more thorough security
measures, most companies (29%) he said it was a lack of money. Of the 1 billion cyber attacks that Symantec reported between January and March 2012, nearly 40% of them were on business with less than 500 employees, according to Brian Burch, vice president of America Marketing for SMB, at
Symantec We want American small businesses to understand that they cannot remain completely safe from cyber threats if they do not take the necessary precautions, said Kaiser in a statement. Indeed, a data breach or hacking incident can harm SMEs and unfortunately lead to a lack of trust among
consumers, partners and suppliers. Last updated on November 26, 2020 by playwright Wilson Mizner reportedly said all the way back to the 1930s, Be nice to everyone on the way up; You're going to meet the same people on the way down. The adage is the perfect prototype for relationship building in
2020, though it's worth expanding Mizner's definition of variety to include being useful, respectful, grateful, and, above all, crediting his colleagues along the way.5 Ways to Switch on Your Relationship Building MagnetismRelationship building doesn't come easily for everyone. Today's computer culture
makes us isolated and less likely to reach, not to mention the new work-from-home situation in which we are only able to interact practically. Still, relationship building remains an important part of career engagement and success, and it gets better in practice. Here are five ways to strengthen your
relationships:1. Other's Ideas Advocate to speak up for the good ideas of the rest of the team. This allows others to know that team success takes precedence over the needs needed for your personal success. Get behind any colleague's innovative approach or smart solution and give any help you can
give to see it Teammates will appreciate your vote of confidence and support. 2. Show CompassionIf you learn that someone you are working with has met in difficult times, reach out. If it's not someone you know well, a handwritten card that expresses sympathy and hopes for better times can be an
initial gesture. If someone you interact with regularly, the act involves offering some person's work to get the necessary repres, or even bringing home-cooked food as a way to comfort. The appearance of compassion will not go unnoticed, and your relationship building will find its feet.3. Communicate
regularly Make an effort to share all information with your team members that will help them do their job more efficiently. Keeping people in the loop says a lot about the attention that others need to get the best results. Try exploring the preferred way of communicating with all team members. Some people
rely heavily on emails; others like to have a phone conversation. And once we can finally get back to working together in offices, you can determine that personal updates can be most beneficial for some members.4. Ask for feedback Showing your willingness to reach the advice and guidance will make a
positive impression on your boss. When you make it clear that you are welcome and accept indicators, you will see the sincerity and confidence in what the opinions of your superior offer. The inclination toward considering how to improve performance and strengthen work interactions indicates strong
relationship abilities. If you're in a work environment where you need to give feedback, be generous and compassionate. That doesn't mean it's longing-washy. Always try to give feedback you wouldn't mind.5. Give Credit Where It's DueBe to an employee who remembers how credit staffers make
contributions. It's a surprisingly rare talent to credit others, but if you do this, you'll remember to take credit for you, and the collective credit your team accumulates will be worth the effort. How Does Link Building Build Careers Work? Once you've strengthened and deepened your relationships, here are
some of the great benefits: Work doesn't feel as much like work, according to a Gallup poll, if you have a best friend in the workplace, you're more likely to feel involved in your job. Work is much more fun when you have a positive, productive relationship with your colleagues. Instead of spending time and
energy overcoming difficult personalities, you can spend time enjoying camaraderie with colleagues as they work on projects. When your co-workers are your friends, time passes quickly and the challenges don't weigh so hard. You can find good helpIt is easier to ask for help if you have a good working
relationship with a colleague. And with office tasks changing the speed of technology, chances are you'll need some help now that the work has gone remote due to the covid-19 pandemic. Many link building rests on the true expressions of appreciation towards others. If you show gratitude for another
help, or because they're willing to make extra effort, we'll let them know that you appreciate them. Mentors Come Out of the WoodworkMentors proven to advance in professional and career development. With the help of a mentor, you can navigate about how to approach your work and inform you about
industry trends. They have plenty of experience to draw on that can be invaluable if you advise you on achieving career success and progress. Mentors flock to those who are trained to build relationships. So, work in relationships and keep your eyes open for a worthy mentor. You Pull Together as a
TeamGreat teamwork begins with having an abundance mentality rather than a shortage mentality. Too often, workers can view all projects through the scarcity mentality lens. This leads to an office feud as co-workers compete for pieces of the pie. But in abundance mentality mode, you can focus on the
strengths that others bring rather than the possibility of potential competitors. Instead, you can commit to link building efforts to ensure a positive working environment rather than a hostile one. When you let others know that you want to support their efforts and contribute to their success, they will respond
in kind. Bow down, team. The network expands and so does the paycheckBond the link building scope beyond the staff to customers, suppliers and other industry stakeholders. Extra efforts can lead to extra sales, a more profitable career and even rapid professional development. And don't ignore the
importance of building warm relationships with assistants, receptionists, or even interns. Be sure to build bridges, not only the boss and boss boss, but with those that are under the job as well. It may be someone who doesn't matter your word to you with your supervisor. Building and maintaining good
working relationships with everyone you come into contact with is unforeseenly rewarding. You never know when the company will become its golden child. In six years, you might turn to them for a job. If you've built up a good, reliable working relationship with others your way, you're more likely to have
to consider the positions that any of these people might want to fill. The work non-stress You OutStudy shows that about 83 percent of U.S. workers experience work-related stress. Granted, some of that stress is now likely caused by the new pandemic triggered by workplace adjustments, but bosses and
management, in general, are reported to be the dominant source of stress for more than a third of workers. A meaningful relationship between colleagues is the best way to work should be less stressful. Regardless of whether others with whom they can measure, ideas are described, or Out of the best
performance, friendships strengthen the group's esprit de corps and reduce stress levels at work. Your career shines BrightKi feel better about approaching you to make a recommendation or ask for promotion: a cold, aloof boss with whom you only have an in personless relationship, or one that knows
you as a person and with whom you've built a warm, hopeful relationship? Career advancement can always excel when there is a mutual bond of friendship and appreciation with those who recommend it. Consider the plug you can get from a supervisor who knows you as a friend, as opposed to one who
remains separate and only notices that you are able to meet deadlines or achieve your goals. When people are fully familiar with your skills, strengths, personality, and aspirations, you have supporters who sing your praises for every opportunity to progress. Last thoughts at the end of the day to whoever
you know does what you know. When you build relationships, you create a process of colleagues, work partners, team members, current bosses, and former bosses who want to help you — people who want you to succeed. The point is that every business is a matter for the people. Making a point of
taking small but meaningful measures to build the foundation of a good relationship can also play an important role in nurturing better relationships at work. More articles about relationships with BuildingFeatured photo credit: Adam Winger via unsplash.com unsplash.com
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